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HOLMAN ADULT CAREER CHOICE REPORT: Jane Doe

This report is for adults wanting an indication of possible future careers. It is based on my book “Work Book. Choosing a career you will like”. All the information on which the recommendation is based is given in this report.

The tests indicate that your main interest at the moment is in the Legal field, but you should bear in mind the Property/ Physical sciences (Physics) fields as this could be where the most success and happiness will be found. This could mean starting or studying according to the current interest and aiming towards working with people in another field.

The general career suggestion is that you stay where you are.  You are in exactly the right career as long as you can keep control over your working time and are allowed to make decisions on your own. You could consider additional studies, for example a law degree or another related diploma. For example, although you have a low interest in property it may be worth looking into property insurance law in more detail.


The rest of this report explains the tests used, gives the results of the tests and how they led to the suggested career direction, and possible career paths involving tertiary studies or work experience. Suggestions are given for improving academic abilities if necessary.


Please remember that career choices also depend on education, personal preferences, as well as financial, individual and family circumstances. Tests can never replace a lifetime of knowing a person. Career choices are serious decisions and must be made in consultation with everyone concerned. 

Eventually, everyone finds their right place in the working world. This indicator will hopefully help you to be happy and successful in a well-balanced life.


Please contact me if you need any further information.


Dr Louise Holman



GENERAL INFORMATION

Career Guidance tries to match a person with work.  

Two important assumptions are made:

1. When people are tested, they already have some opinions about themselves and what they know about work.  complete career guidance process uses “transparent” tests, (the person knows exactly what is being tested and what responses mean) and “non-transparent” tests, (tests revealing other factors that the person does not even know about). Both transparent and non-transparent tests are used. However, they are not as comprehensive as a full battery of tests applied in person by a psychologist.

2. The type of career decision to be made changes over time,. The first decision after leaving school is to choose a general direction (or field), either for further studying/training or to start in a low-level job. This is the field of work. Thereafter, with job and career moves, and increased work experience, the choice is narrowed down to particular work environments and types of duties performed. This report gives information for both the general direction, as well as suggestions for how the career can be developed.

NB: These tests are not designed to assess the abilities required for sports, the Visual or Performing Arts.  Decisions to do Arts studies or to follow a sporting career will be made on other more appropriate measures of ability.  

 CAREER INTERESTS 

The test used to find out what kind of job interests you is the FED – the Field-Environment-Duty classification of occupations, developed in 1988, and extensively used since then. Although it is a transparent test, South African research has proved the high reliability and validity of this test. In other words, it measures what it says it is measuring and the results are consistent if the test is done again.

People are asked to choose three each out of lists of Fields, Environments and Duties. Interest is measured by the consistency of the choices. If there is a real and realistic interest in a field, the person will know enough about the job to choose relevant environments and duties. This ties in with the psychological concept of Career maturity. If career maturity is low, it means the person is confused about how jobs fit together and needs more knowledge about particular jobs and careers.

This is supplemented with the non-transparent Learning Interests Test. Common elements of University, Technical university, FET colleges and other training courses are presented to measure interest in learning about and working in various fields. Results are given in the report as fields of High, Moderate and Low interest.

CAREER PERSONALITY

The transparent test used to determine what kind of job will suit you is based on the assumption that people who work in every FED tend to have similar personalities. Four personality factors, derived from sound statistical analysis, match people to careers. It is based on “Ideal” personality patterns for each FED, which can be matched to a person’s score and a prediction made about the sort of job he/she will be most happy and successful in. If this is not the current job, the person may gravitate towards it in the future. 

The non-transparent test asks for self-reported behaviour patterns. It measures the factors used by employers to place and promote staff. Results in the report are given as descriptions of how the person is likely to behave in relationships, at work, in teams and under stress. An ideal work situation is described based on the personality pattern.

A FINAL COMMENT

Please remember that career choices depend on life experiences, personal preferences, as well as financial, individual and family circumstances. Tests can never replace a lifetime of knowing a person. Career choices are serious decisions and must be made in consultation with everyone concerned. Most important is to not try to do something you do not want to. This will cause resentment and family stress, as well as wasting a lot of time and money.


PERSONAL INFORMATION FORM

This is the information you supplied as part of the assessment.

Name: Jane Doe

Email address:	Janedoe@gmail.com				Cell no: 

Resident in town/city:	Capetown				Age: 55	Gender: F


Current personal circumstances: Single

Highest and other education: Bpsych

Current job: Ombudsman

Your classification of your current job:  Attorney office

Other work experience: Vetting

Spare time activities: Dog walking, running

Past spare-time activities: Diving, swimming

What you want from this assessment: Guidance in career choice 	


CAREER LIFE STAGE

Between ages 50 to 60 you are gaining in integrity. The big decisions and life changes having been made you can now recognise how everything in your life has led to where you are. Your life will make sense to you. You can enhance what you like about yourself, discard what you don’t want and add in areas where you feel something is missing. You may add different dimensions to your life, like getting more involved in the community, or starting a new course of study to completely change how you spend your time.

The main question you have to ask is: Right now, no matter what career stage you have reached, which of these do you want to do?

Sit back, stop work and enjoy what you have accomplished
Work just enough to maintain what you’ve achieved up to now.
Keep on working and grow in your career for as long as possible.

The choice is up to you and there is nothing wrong with deciding to do any of these things at any time.





CAREER INTERESTS  

These are the Fields, Environments and Duties you chose when asked what you would like for a future career.

 
Fields of work selected:

	Legal:
	Interpreting society's rules and putting them into practice 

	Examples of careers:
	Attorney, Compliance officer, Public prosecutor, Police, etc.


	Politics:
	Making and administering decisions that change society

	Examples of careers:
	Politician, Historian, Civil servant, etc.


	Education:
	Furthering the knowledge and skills of others

	Examples of careers:
	Teacher, Trainer, Lecturer, etc. 




Work environments selected: 

	Work from home:	
	Working with own possessions in your own home 


	Office:	
	Working at a desk with office equipment, management hierarchies and procedures


	Academic:	
	Working in a teaching or learning situation.




Duties selected:

	Negotiation :
	Using argument and opinions to reach agreement or compromise


	Investigation:
	Researching and analysing information


	Organising:
	Co-ordinating people, resources and activities to achieve a goal




LEARNING INTERESTS 

These are interests where you may be interested in learning more than you know already.

High interests: Law. 

Moderate interests: Information. Statistics.

Low interests: Natural forces. Property. Computers. Health. Media.



CAREER PERSONALITY

Be aware that you cannot “fail” a personality test. Everyone has strong and weak parts of their personality. There are careers to suit every combination of personality factors.

This is a general description of your career personality.

	People orientation
	Should work with other people.  Likely to be objective about them, as well as a good manager.

	
Braveness in making decisions
	
Would prefer routine decisions, but would gain confidence as the job is learnt.

	
Need for work freedom
	
Would prefer not to work with too many rules and regulations. Would enjoy winning arguments.  Would enjoy creating new situations and own structures.

	
Theoretical or practical work preferences
	
Would enjoy making things and basing  actions on common sense. Would enjoy working in a committee.




INDICATIONS FOR FUTURE CAREER AND JOB: 
Based on how you behave, other people may see your outstanding personality factors as:

· SOCIALLY AWARE and polished. 
· PRACTICAL and concerned with details. 
· RELIABLE, moral and conscientious.
· MATURE and often suspicious of others. 
· CONSERVATIVE and with fixed ideas. 
· DOWN-TO-EARTH, practical and realistic.

A more detailed description of people with your personality is given below.Your general career direction may narrow down into a specific job based on the following:

· Relationships at work - Self-assured. Handles people and situations well. Enjoys having a support group. Sets and meets high standards of behaviour. Forgiving people who let you down. Secure in self. Considerate. Down-to-earth.

· Work patterns - Precise and careful about getting details right. Organised. Enjoys working in a supportive team. Prefers conventional and traditional work tasks.

· Under pressure -Won't let feelings get in the way of logic. Tries to set up structures to organise and explain the stressful situation. Does what has to be done even if it is difficult. Can shrug off problems. Realistic about criticism. Stays in control of self and the situation.

· In a team – States own opinions and views. Keeps to self when meeting strangers. Charming and can get own way. May be closed to new ideas. Imposes high standards on others. Prepared to listen to the views of others. Unthreatened by what others say and do. Prefers keeping quiet A tough negotiator.

· Your ideal work situation will include Personal control of clever people, diagnosing and solving problems. Detailed and precise work rather than having to think about vague concepts. Set procedures and regulations. A chance to set up structures for other people to follow. High standards to meet. A need for total honesty. A need to be suspicious of what others are doing. No-one interfering. Tough challenges requiring positive thinking and a strong attitude. A conservative environment where there are few changes. Committees where unrealistic ideas are not welcome.



Considering your personality as it relates to your current job:

Current job: Ombudsman

Your classification of your current job: Attorney office

You may be experiencing the following problems: You enjoy a level of autonomy not associated with office work. You may not have the freedom you want over your own time.


	The fields, environments and duties you want
to work in are:

· Legal. Politics. Education.
· Work from home. Office. Academic.
· Negotiation. Investigation. Organising.

Pointing to a career direction in the Legal field
	These FED were indicated by the personality test:

· Law. Property. Physical sciences
· Outdoors. Craft workshop. Factory
· Investigation. Manual labour. Teaching

Pointing to a career direction in 
Property/ Physical sciences (Physics)



Taking everything into account, the fields, environments and duties indicated are:

· FIELDS: 			Legal/Manufacturing (Engineering or crafts))	
· ENVIRONMENTS: 	Office/Work from home
· DUTIES:			Investigation/Manual labour

RECOMMENDATION

Being practical and willing to exert yourself physical, you would have been suited to an engineering career. Your spare-time activity of renovating your house is fulfilling this need.

However, you are in exactly the right career as long as you can keep control over your working time and are allowed to make decisions on your own.

CONSIDERING POSSIBLE CAREER CHANGES 

As you are already happy and successful in your job, there is no need to make drastic changes.

The most appropriate direction for you career is to MOVE UPWARDS. This will involve more responsibility and possibly greater earnings. It is achieved by getting a promotion or moving to a more senior position. The need or desire to move up can be triggered by needing more money, pressure from those around you, or a feeling of dissatisfaction with your job challenges.

Your main duty will probably change. Promotions in large organisations depend on your boss’ recommendation, based on your proven performance. It will help if you have shown that you can do the next level of job. Although large companies may send you on courses to develop skills, your prospects for moving up will be better if you are actively studying to improve yourself. You could do a degree or diploma associated with the field you work in.

In your case, you could consider additional studies. You could do a law degree or another related diploma. For example, although you have a low interest in property it may be worth looking into property insurance law in more detail.
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